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Some experts predict that in the future, there are likely to be fewer but larger labor organizations. Discuss some advantages and disadvantages of the so-called One Big Union approach to representing ’employees’ interests
The ‘One Big Union’Union’ approach is a desirable option for employees who are attracted to joining union membership. Therefore, one significant advantage is that such unions encompass all job types, irrelevant to the level of skill within their organization. As members o powerful unions, the employees would be adequately represented, and therefore safe from any imposition of the Criminal Conspiracy Doctrine. However, individual enterprises will be excluded from membership such as stockbrokers, liquor manufacturers, bankers, lawyers, and professional gamblers. The approach also favors the employers in the form of support to achieve specified prerogatives and milestones. Big unions also have significant pull in their negotiations and conflict resolution. They are, therefore, highly influential for their members when challenging corporate giants. Even when employers and employee enact the employment-at-will doctrine, such a union 
However, big unions face the challenge of cooperation and organization such that the union is representative of all its members. An additional demerit is that with such a vast representation of industries and personnel, it becomes inherently difficult for the union to seek benefits that are relevant for each member in their respective fields. The big unions would also need to comply with the Sherman Antitrust Act. A prominent union may serve as monopolies with highly centralized powers of representation, which are prohibited under the act (LeRoy, 2011, p.860). The Sherman Antitrust Act prohibits any form of concentration of powers, particularly those that interfere with any industrial trade. The policy stipulates that boycotts and strikes by unions are a form of restraint to commerce, and therefore prohibited for large unions.
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